IUDF

. . . . Integrated - 5 .
# Grant BroiccL l\_Aau_u M Strategic Objective Development Objective RS Sy ea sy Urban i) P (=D CunlSuatoObiecives Measurement Time-frame Output Amount
Name District KPA Outcome (Baseline)
Development
from vé.1
Framework
MFV: 1 (14) Enable and improve
Operational: Typical Work (vii) To ensure efficient business | financial viability and management .
Streams:Financial KPA'5 Municipal operations and to fulfil the through well structured budget Responsive, accountable, Improve the internal audit The HRD assistant manager to Internal Audit training 40 CPD hours. a Hu;:nan T — 40 CPD Internal Audit
1 FMG 1 Grant:Supply Chain Financial Viability | assurance statutory requirements | processes, financial systems, and | effective and efficient local Growth function of the district ensure that Internal Audit completes by 30 A r"gmz e 30-Apr-22 training hours completed by
Management, Internal Audit | and Management of the ZF Mgcawu District MFMA compliance (i.e. promote government municipality 40 training CPD hours P P 30 April 2022
! - Assistant Manager
and Audit Municipality good budget and fiscal
management: Unqualified audits) 75 000
MFV: 1 (14) Enable and improve
Operational:Typical Work (vii) To ensure efficient business | financial viability and management - ~
Streams:Financial KPAS5 Municipal|  operations and to fulfil the | through well structured budget Responsive, accountable, Riks Management officials must a:?cﬁés'lfjim";gﬁ'ng:: Ee'r‘z:: Risk Management officials must F:L‘:;;:“R:;mfss Risk Management officials
#REF! FMG 3 Grant:Supply Chain Financial Viability | assurance statutory requirements | processes, financial systems, and effective and efficient local Growth comply with the required CPD 9 comply with the required CPD hours 30-Jun-22 to complete the required 35000
officials are completed by 30 June Development
Management, Internal Audit | and Management |  of the ZF Mgcawu District | MFMA compliance (i.e. promote government hours. by 30 June 2021 : CPD hours by 30 June 2022
- et : 2022 - Assistant Manager
and Audit Municipality good budget and fiscal
Ungualified audits)
MFV: 1 (14) Enable and improve
Operational: Typical Work (vii) To ensure efficient business | financial viability and management Supply Chain Management . ) . - .
Streams:Financial KPA'5 Municipal operations and to fulfil the through well structured budget Responsive, accountable, training for SCM practitioners HR(:‘E'?[:S:::‘M (r;/lfasn;%er Tuéth::ure One training session for the 5 supply ?ﬁ;‘:::‘;:;:’:gzs i;irzz:zngys:zs:;"
#REF! FMG 4 Grant:Supply Chain Financial Viability | assurance statutory requirements| processes, financial systems, and | effective and efficient local Growth | on MFMA & SCM regulations aining pply Cha chain practitioners trained on supply 31-May-22 en 75 000
N L " ? L practitioners on supply chain N " Development practitioners by 31 May
Management, Internal Audit | and Management of the ZF Mgcawu District MFMA compliance (i.e. promote government 11A. ZF Mgcawu has a training chain regulations by 31 May 2022
! regulations/ MFMA legislations - Assistant Manager 2022
and Audit Municipality good budget and fiscal programme for employees.
management: Unqualified audits)
MFV: 1 (14) Enable and improve
TRk (vii) To ensure efficient business | financial viability and management - CTEE SIS
perational. Typ KPA5 Municipal|  operations and to fulfil the | through well structured budget | A skilled and capable workforce . |HRD Assistant Manager must ensure|  Budget and reporting training for P Budget and reporting
Streams:Financial N g N - N N N Budget and reporting training " L o - Human Resource - -
#REF! FMG 5 . Financial Viability | assurance statutory requirements | processes, financial systems, and | to support an inclusive growth Governance : that budget & reporting training BTO officials attend by 31 January 31-Jan-22 training for BTO officials
Grant:Training Minimum P N : for BTO officials o Development
and Management | of the ZF Mgcawu District | MFMA compliance (i.e. promote path attend BTO officials 2022 : attend by 31 January 2022
Competency et : - Assistant Manager
Municipality good budget and fiscal
Unquall audits) 75 000
Operational:Typic
S —. al Work (vii) To ensure efficient business
P i Streams:Financial | operations and to fulfil the " A skilled and capable workforce - N The CFO to ensure the compensation - Financial Services-CFO- 5 N N N
Streams:Financial _ A skilled and capable workforce to e Improve capacity in the finance > 0 IBHe T e Paid salaries of financial
8 FMG 7 " ° Management |assurance statutory requirements p to support an inclusive growth Governance of 3 financial intems' salary each for | 3 Intems' salaries paid each month 30-Jun-22 <
Grant:Training Minimum . L support an inclusive growth path department " inters each month N N
Competency Grant:Training ~ |of the ZF Mgcawu District path duration of contract. R390000 (including
imum Municipality training of interns on
Competency financial management)
MFV: 1 (14) Enable and improve
Operational: Typical Work (vii) To ensure efficient business | financial viability and management - CTEE SIS Tt st
perational: Typ KPA5 Municipal | operations and to fulfil the through well structured budget [ A skilled and capable workforce Training on financial HRD Assistant Manager must ensure |  Training on financial misconduct, P Training
Streams:Financial e VAR q S B ; q e S g 4 - Human Resource misconduct, UIF & W
#REF! FMG 9 S o Financial Viability | assurance statutory requirements | processes, financial systems, and | to support an inclusive growth Governance misconduct UIF&W that training on financial misconduct, | UIF & W expenditure is provided by 30-Jun-22 " N N
Grant:Training Minimum e ! y ) netall ! Development expenditure is provided by
and Management | of the ZF Mgcawu District | MFMA compliance (i.e. promote path expenditure UIF & W expenditure i provided 30 June 2022 :
Competency et - Assistant Manager 30 June 2022
Municipality good budget and fiscal
50 000
iv) To promote safety of
Operational:Typical Work 5 communities in the ZF Mgcawu . N - -Planning & Development
Streams:Emergency and KPAL Basic | it through the proactive | 00 ESt2Dlish disaster management |y 1o in soutn Africaare | Inclusionand | . Sortage of Volunteers & | The recruitment and taining of &\ o0\ it an train the minimum of | - Support to LM:Disaster Minimum of 10 Trained
#REF! EDM 1 . " Service Delivery e mechanisms and programmes in inadequate training in Disaster |  minimum of 10 volunteers per . o 30-Jun-22 : o 50 000
Disaster Management:Disaster prevention, mitigation, - and feel safe access N L 10 volunteers in the District quarterly. Management volunteers in the district.
and Infrastructure | .. °. the ZF Mgcawu District . Management Quarter in the district.
Management identification and management - Head of Department
of fire and disaster risks
iv) To promote safety of
S 5 N . . N A quarterly report on
Operational Typical Work | op 1 g | communities in the ZF Mgcawt | oo v oo Promotion of proper disaster | 27, MAcaWU is to provide sustained A quarterly report on disaster | -Planning & Development . A s
Streams:Emergency and / : District through the proactive | *o — 2 30eMeNt | Al people in South Africaare | Inclusion and I & coordinated district disaster management support provided to | - Support to LM:Disaster anag
#REF! EDM 2 - Service Delivery N P mechanisms and programmes in management support to local P 30-Jun-22 support provided to local R2, 571 929 ( ERC)
Disaster ManagementDisaster | 417 20 A prevention, mitigation, e and feel safe access e management support local local municipalities in the ZF Management s
Management idel ion and management 9 . B municipalities by 30 June 2021 Mgcawu district. - Head of Department B L
- by Mgcawu district.
of fire and disaster risks
To conduct 1 x Quarterly
iv) To promote safety of 5 Awareness campaign (School .
Operational: Typical Work - | communities in the ZF Mgcawu _ Lack of Education Awareness: (5, ;o ot mation sessions | Corauct quarterly educationand | o i @ Development
Streams:Emergency and KPAL Basic | " ricict through the proactive | 0o EStaDlish disaster management | ooy ie i south Africaare | Inclusion ang | COMMunities notwell informed ool o munity and weather | 2Wareness campaigns to preventand | o) oy 10 ) m:Disaster 4 quarterly reports per B-
#REF! EDM 3 N N Service Delivery N P mechanisms and programmes in regarding Disaster management | "~ " " mitigate disasters and fire services at N 30-Jun-22 P 53 000
Disaster Management:Disaster prevention, mitigation, S and feel safe access N office information to prevent and L N Management Municipality
and Infrastructure [ . the ZF Mgcawu District . and related matters in the . . . . all B-Municipalities and submit a
Management identification and management District mitigate disasters & fire services at | -8B AR CE PR S - Head of Department
of fire and disaster risks all B-Municipalities and submit a P P 9
report to the municipal manager.
Operational:Typical Work The Head Project Management Unit
P yp KPA Basic | (vi) To assess and moritor the | 13, Establsh and provide selected | An effcient, competiive and | o must Subrmit morihly expenditure | Submit 12 monthly expenditure | oo
#REF! RRAMS 1 Service Delivery |status of infrastructure needs and| infrastructure needs to targeted B. responsive economic Documentation and Reporting | report to the department of transport reports to the department of 9 P 30-Jun-22 12 X monthly reports 1, 410000
and Governance:Development - PP POV h access " - RRAMS
N " N and of B infrastructure network (According to the Grant transport.
of Field Operational Guide ! \
Graduates: The head Project
Management Unit must facilitate the
SteansSvagh armgere| PAL Bk | ) To s moror e | 35, Eah s roide st | Anfcir, otk o T R150000m prom o | il Waraer oy |- lnin & Declorent
H#REF! RRAMS 2 9 9 Service Delivery |status of infrastructure needs and| infrastructure needs to targeted B responsive economic Governance | Remuneration of Graduates r R7300.00/per px P ger ¢ y 9 P 30-Jun-22 4 x Quarrtely Report. R600 000
and Governance:Development ° neees g eses @ ! minimum of 2 graduates by the payments for a minimum of 2 -RRAMS
B q p and of B infrastructure network o . L
of Field Operational Guide service provide or the Municiplity to graduates.
contract and facilitate payments of
the araduates.
Operational: Typical Work Graduates capture road inventol Pl e R
P P! KPA1 Basic | (vi) To assess and monitor the | 13. Establish and provide selected | An efficient, competitive and . Road Inventory Data ! plure "Y' | Manager pertaining sites visits and : Detail Report on sites visit
! " é . . “ Inclusion and syt details and submit a report to the " £ - Planning & Development . > Included under
#REF! RRAMS 3 Service Delivery |status of infrastructure needs and| infrastructure needs to targeted B responsive economic (including) Site Visits and 58 road inventory details captured on all 30-Jun-22 and capturing of inventory
and Governance:Development ° feces & S8 D ! access : Municipal Manager by 30 June " -RRAMS : RRAMSL - R1,400 00
and of B infrastructure network Capturing applicable roads (R3- R6) by 30 June details.
of Field Operational Guide 2020. 2020
The head PMU with the graduates
must set up minimun of 20 stations
S‘f:::‘f‘s":g:'e?c"’,\':;" W::‘em KPA1 Basic. | (vi) To assess and monitor the | 13. Establish and provide selected | An efficent, competiveand | | .+ | Trafic Data- Update of Traffc :Z'e";‘:('"'fe‘:":z:é E,‘;e,f::':iaclilyaﬁ:ry) mas:: r:r“v:r:;%me:a::ihr:umn::l:lm I o— 1 X Detail report on Traffic
#REF! RRAMS 5 -Strateg ag status of infrastructure needs and | infrastructure needs to targeted B responsive economic Data count required to be done | P P 9 P VQRR e P 30-Jun-22 volumes on applicable

and Governance:Development
of Field Operational Guide

Service Delivery
an

of B

infrastructure network

access

annually

for traffic count assessment per

annum and submit a report to the

municipal Manager by the 30 June
2021

of 20 stations and volumes traffic per
municipality per annum.

roads.
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# Grant BroiccL l\_lau_u M Strategic Objective Development Objective RS Sy ea sy Urban i) P (=D CunlSuatoObiecives Measurement Time-frame Output Amount
Name District KPA Outcome (Baseline) KPI
oo Development
- Framework
Operational:Typical Work The head PMU to facilitate the
P P! KPA 1 Basic (vi) To assess and monitor the | 13. Establish and provide selected | An efficient, competitive and Iahme] Bridge assesment: local bridges | appointment of a service provider to | Service to be appointed to complete | - E e 1 X contract of
#REF! RRAMS 8 Service Delivery |status of infrastructure needs and| infrastructure needs to targeted B responsive economic 10 assessed for structural complete structural assesment structural assesment on internal 9 P 30-Jun-22 appointment of service
and Governance:Development o e B access i 3 5 - RRAMS 5 172 600 (Included
f Field Operational Guid and of B infrastructure network: damages updates on internal bridges by 30 bridges provider by 30 June 2021 (Include
of Field Operational Guide June 2021 under budget amount
RRAMSL - R140000)
Graduates receive basic training on a
Training : Graduates of yearly basis as part of capacity
technical staff development building & ensure that required
Operational:Typical Work | o0 4 gagic | (vi) To assess and monitor the | 13, Establish and provide selected | An efficient, competitive and ) program & acquisitions of | relevant software, tools, equipement | SUPMit @ report to the Municipal : SUEMY B A
Streams:Strategic Management . . . : : § Inclusion and Ao Manager pertaining to the training | - Planning & Development report on assets &
#REF! RRAMS 6 Service Delivery |status of infrastructure needs and | infrastructure needs to targeted B responsive economic softwares, Hhrdwares, and other assets (including licensing) 30-Jun-22
and Governance:Development s neecs ar access o graduates/technical staff received in -RRAMS softwares acquired by 30
. M and of B infrastructure network printers(Plot Machines), for graduates are insured and : !
of Field Operational Guide N N S the year with 6 CPD Points/person. June 2021
Maintenance, Laptops, registered under the Municipality,
stationary and submit a report on the Asset to
Municipal Manager by 30 June 2021
Z F Mgcawu district municipality to
Operational:Typical Work | KPA1 Basic |() T monitor and determine the)  BSD:1 (02). Provide project | o\ ciinapte human settiements § Category B municipalities do | COndUCt quarterly housing Submission of a quarterly report on arerinoriheg
! " housing backlogs in the district management support to B- 2 " Inclusion and unic inspections for projects as per IS & - Planning & Development quarter per running project.
#REF! HOUSE 1 Streams:Community Service Delivery N . N e o B and improved quality of not have housing inspectors to housing inspections conducted except N 30-Jun-22
as well as to inform the public | Municipalities (i.e. "22" housing " access - planned programme for the Quarter - Housing
Development:Housing Projects | and Infrastructure o I L Lol e household life conduct housing inspections. |° 2" et N Dawid Kruiper
on housing information project in Kai !Garib etc.) within the District except Dawid
Kruiper municipality.
140 000
o o Attendance registers and a
. _ N Zracany lemct ITRAE T U Conduct one a housing consumer Quarterly reports on
Operational:Typical Work | KPA1 Basic | T© menitor and determine the Sustainable human settlements consumers are ot | conduct Housing Consumer and | o -tion ang awareness programmes housing consumer,
N " housing backlogs in the district | BSD:1 (01). Maintain and report N " Inclusion and well informed about matters Education programmes 1 x per - Planning & Development " !
#REF! HOUSE 2 Streams:Community Service Delivery N - N . and improved quality of - N per quarter at a category B- N 30-Jun-22 education programmes
Development Housing Projects | and Infrastructare | 25 Well & to inform the public. | on the housing requirements Pomdrotdlife access relevant to housing and housing quarter at a category B- M e St Do - Housing s
P 9 Proj on housing information development. Municipalities Except for Dawid s U
Kruiper Kruiper Municipality.
62 000
The ZF Mgcawu Administrator to
" (i) To monitor and determine the " The housing sector plan conduct an annual National Housing Conduct annaully housing needs Annual NHNR attendance
G Tl Wi KP,A g Bgsnc housing backlogs in the district | BSD:1 (01). Maintain and report Susmnnéhle e set}lemems Inclusion and requires that housing Needs Register Roadshows for register roadshow for category B- | - Planning & Development registers per municipality ,
#REF! HOUSE 3 Streams:Community Service Delivery : , : A and improved quality of L hous T RO o 1% . : 30-Jun-22 niclp: 80 000
" . as well as to inform the public | on the housing requirements : access is category B by 30 June except for Dawid - Housing except Dawid Kruiper
Development:Housing Projects | and Infrastructure L ! household life N N N L
on housing information updated. 2021, except Dawid Kruiper Kruiper Municipality
municipality.
Operationsl:Typical Work KPA1 Basic (i) Tovmonnor and fieterm[ne Vme : o S T S SIS § Z.F. Mgcawu rgcglved Ievgl 1 | Housing manager and ‘omervofflcnals One capacnyvbmldm‘g ‘trammg for ) Attendance register of one
! " housing backlogs in the district | BSD:1 (01). Maintain and report o y Inclusion and and 2 accreditation and is to attend one capacity building housing. officials - Planning & Development o
#REF! HOUSE 5 Streams:Community Service Delivery . " : : and improved quality of ! = o : 30-Jun-22 training or workshops or 100 000
N N as well as to inform the public on the housing requirements " access expected to continously training session per annum - Housing
Development:Housing Projects | and Infrastructure P ! household life L N e conference attended
on housing capacitate its housing officials
X The HRD assistant manager
(iii) To promote environmental
e ensure that all EHP s are
health and safety of communities N 5 N
in the ZF Mgcawu District appo'”'ﬁd'desl'ﬁ"a'e" n 'e"("s of the d - Corporate Services
Operational: Typical Work KPA1 Basic " " . N " 5 . P National Health Act, 2003 (Act 61 of ~ All environmental Health
#REFI EHSi2l || IStreams:Environmental:Enviro || Service Delivery) | 191 ihe proactive| prevention, 06 Providing environmental lhealit (SAtlong and healhyjlifs forall §fSincltision and 8| EHPs to beltrained in law 2003), as amended. EHP,s needs to | All EHP.s trained as peace officers GUITEDREZAED 31-Dec-20 officers trained as Peace R30 000
mitigation, identification and services to B-municipalities South Africans access enforcement,as required by law 1 Development !
nmental Health and Infrastructure . be trained on law enforcement and " officers by 31 Dec 2020
management of environmental N - N - Assistant Manager
health services, fire and disaster spnopiedashoac oo Siem
r;sks of the Criminal Procedures Act,
1977 (Act 51 of 1977).
The Health Professions Act,
1974 (Act No. 56 of 1974) (as
amended) endorses Continuing
Professional Development
iii) To promote environmental (CPD) as the means for
£
health and safety of communities maintaining and updating X
L N in the ZF Mgcawu District professional competence, to iR BT GE T3 D N - Corporate Services /A minimum of 30 CPD
Operational: Typical Work KPA1 Basic " . - . - . afl < |ensure that all EHPs complete a The assistant manager HRD to ensure e ( No budget under EH,
: ST ! " through the proactive prevention, | 06. Providing environmental health | A long and healthy life for all | Inclusionand |ensure that the public interestis |° - -~ - Human Resource points completed by all b
#REF! EHS 2 Streams:Environmental:Enviro | Service Delivery T N P J minimun of 30 CPD hours, as that all EHPs complete a minimum 30 30-Jun-21 all trainings under HR -
mitigation, identification and services to B-municipalities South Africans access always promoted and protected, " N Development EHP by the end of 30 June
nmental Health and Infrastructure - n required by the ammended Health | CPD points per annum R R100 000)
management of environmental as well as ensuring the best . - Assistant Manager 2021
: N " " . Professionals Act No. 56 of 1974
health services, fire and disaster possible health care service to
risks the community. The minimum
nr of CPD pionts to be
accumulated per year by EHP,s
practitioners who are active on
the register are 30
TOPIOToE i The district municipality to | The assistant director environmrmtal | To submit 4 quarterly report on the
Opraona Typica Work | KPA L sk | i 2F Mgaw Dl PO | (Ehmisns || e witin 2 ysater | dining war sy
P 2l:Typical Work Al Ba gca t 1 06, Providing environmental health | A long and healthy life for all | Inclusionand |  practices with the district | monitoring of drinking water quality | water quality of Category B- |- Planning & Development Y g water q
#REF! EHS 3 Streams:Environmental:Enviro | Service Delivery |through the proactive prevention, 4 e 4 JERr - i ! the end of each results To B - 125 000
AL services to B-municipalities South Africans access at all Category B-Municipalities and Municipality - 'Asst Director Envhealth PRTI—
nmental Health and Infrastructure | mitigation, identification and d quarter (20/21) Municipalities
e e correspond any failures to the
environmental Category B -Municipality
el (= The Head of Air Quality Management to| Emission sources are mapped by Dec Emission source map
health and safety of communities facilitate the mapping of emission 021
in the ZF Mgcawu District o . . . . . Sources by Dec 2021
" . . P
HREF AQM3 through the proactive prevention, 06. Providing environmental health | A long and healthy life for all Inclusion and :J:\:,::;agllr;? of emission sources 01-Dec-21 R60 800

mitigation, identification and

management of environmental

services to B-municipalities

South Africans

access
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# Grant BroiccL l\_Aau_u M Strategic Objective Development Objective RS Sy ea sy Urban i) P (=D CunlSuatoObiecives Measurement Time-frame Output Amount
Name District KPA Outcome (Baseline)
Development
from vé.1
Framework
- (if) To assess and provide § The Assistant Director Town - Planning & Development
. § KPA4 Municipal| o2 0 ore i support improving | ASSessand reportonthe service |\ o orencive, responsive . Implementation of SPLUM by- | Planning submit the Joint Municipal - Assistant Director Minutes & attendance
Operational: Typical Work Institutional 4 delivery capabilities of B- Spatial Minutes & attendance register of
#REF! SPLUM 5 : institutional capacity and P/ . and sustainable social protection | " laws and regulations in local Planning Tribunal minutes and >« pedlia Spatial Planning and Land 30-Jun-22 register of Municipal
Streams:Spatial Planning Development and N " 2o municipalities to fulfil their integration A N Municipal Planning Tribunal " -
service delivery capabilities of system municipalities attendance register as proof of annual Use Management. Planning Tribunal
Transformation o statutory mandates
category B-municipalities sitting concluded.
R100 000
V) To Facilitate the
Development of Sustainable ax
regional land use, economic, | 10. Create investment opportunities LED Manager to attend external | LED Manager to attend external LED . "
Operational:Typical Work | KPA2 Local | “gr o) ond environmental in sectorial development (ie. LED Forum be establish to LED related i i related i i i LED related information
Streams:Local Economic Economic * o Decent employment through T - Planning & Development meetings/workshop minutes
#REF! LED1 planning frameworks that will investment activities; W Growth enhance inter sectorial meetingshworshop as per requests by | as per requests by Provincial 30-Jun-22 X 30 000
Development:Project Development . N N inclusive growth N " L - LED manager and attendance registers.
\mplementation (LED) support and guide the Entrepreneurial business support Provincial Di D by 30 June
development of a diversified, programme) by 30 June 2021 2021
resilient and sustainable district
economy.
V) To Facilitate the
i cars g
Operational: Typical Work | KPA 2 Local ¥ 4 2 " . Provincial Marketers
Streams:Local Economic Economic Spa_nal crd em"mmem‘al. 10: ) c_oo_rdmale e promote_ Decent employment through To promote and market tourism LED. manager DEETen e ane_pwvmual MIEDS || Planning & Development meetings minutes and
#REF! LED 2 planning frameworks that will | tourism within the northern cape in - N Growth . N Provincial Marketers Forum forum meetings per quarter by the 30-Jun-22 N 40 000
Development:Project Development « ! inclusive growth in the in the northern cape 4 - LED manager attendance registers
! support and guide the an coordinated manner meetings LED manager.
Implementation A
development of a diversified,
resilient and sustainable district
economy.
el KPA2 Local q Tourism Manager to conduct Bi- q q q
wer | roums | oot | "L | 0T b | 2 ot e om0 | ot ronh | g | Fnsritasor o o T O % ST 58 0 St vt 1w S et
: . . Development L - 9 inclusive growth Database required. by the 31 December 2020 and 30 &0 - LED manager and 30 June 2021 Y
Tourism (LED) Mgcawu District. district June 2021 December 2020 and 30 June 2021 30 June 2021.
KPA2 Local X Tourism Manager to conductan | Annual tourism awareness campaign
@i ) W.D I3 Economic ) TO. i l.!eve‘IOp GIEs || .Pmmme ﬁ‘we Crean [k ) Decent employment through Poor promotion of tourism via ‘Annual Tourism Awareness conducted by the Tourism Manager |- Planning & Development 1X report awareness
#REF! TOUR 2 Streams: Tourism:Tourism ordinate tourism in the ZF tourism brand in the ZF Mgcawu - N Growth - N o N e 31-Dec-21 N 30 000
S S—— Development Mgcawu District district inclusive growth the Green Kalahari brand ‘Campaign within the Green Kalahari | by 31 December 2021 and within the - LED manager campaign.
paig (LED) 9 - by 31 December 2021 Green Kalahari.
KPA 2 Local The tourism manager to attend 1 | Attend 1 National Show to promote
Operational: Typical Work . (v) To market, develop and co- | 12. Promote the Green Kalahari Promotion of tourism by National Show to promote the Green | the Green Kalahari by the Tourism "
N Economic | P N ! Decent employment through ° . . ? ¥ . - Planning & Development .
#REF! TOUR 3 Streams:Tourism:Tourism ordinate tourism in the ZF tourism brand in the ZF Mgcawu N N Growth attending one National Tourism Kalahari and submit a report to Manager and submit a report to the 30-Jun-21 1X report on National Show 60 600
Development L — inclusive growth . = - LED manager
Service Awareness Campaign LED) Mgcawu District. district Show. Municipal Manager before 31 May | Municipal Manager before 31 May
(¢ ) 2021 2021
KPA 2 Local ™ Tu:: Ziwuzfaf:zﬁft'y's.g.ﬁzm Conduct one annual facilty visits to 1 reporton facility visits
Operational Typical Work Economic | (¥ To market, develop and co- | 12. Promote the Green Kalahari | oo ooy mens through Moritoring the state of faclities | oy B varks etc, | Guesthouses, national parks within the | oy i bevetooment i e
H#REF! TOUR 4 Streams:Tourism:Tourism ordinate tourism in the ZF tourism brand in the ZF Mgcawu G P Growth within the Green Kalahari P g Green Kalahari by 28/ February 2022 30 June 2021 20 000
Development L o inclusive growth o within the Green Kalahari by 28 " -~ - LED manager
Service Awareness Campaign Mgcawu District. district District. - & submit a report to the Municipal
(LED) February 2022 and submit a report to
- Manager
the Municipal Manager
,,, — To assess and provide N The Manager in the Executive o N N
@i ] Work KB 4. M_u ITE: 251 targeted support improving Prp\{lde l?xrge(ed SUFPOF.! (iD= Create a better South Africa and 5 To organise a back to school | Mayor's office to organise a back to @n3 b s D - Execuuve_and Cquncll 1 x report on the back to
Streams:Community Institutional P N municipalities (e.g. including legal - - Inclusionand | .. N P organised and convened by the - Deputy Director in the N
#REF! MAYOR 5 o ’ institutional capacity and e contribute to a better Africa and initiative through the executive school initiative through the a ! 4 k 30-Jun-22 school event submitted to 21300
Development:Community | Development and stitutio support to B-municipalities access gh e . Ve o Manager in the Office of the Office of the Executive en
" " service delivery capal N a better world mayor's office executive mayor's office by30 June " the Municipal Manager
Development Initiatives T GEE o regarding land use matters) 2022 Executive Mayor by 30 June 2022 Mayor.
) ) — (i) To assess and provide N
Operational: Typical Work | KPA 4 Municipal ¢ Provide targeted support to B- X A
CAPEX4 ( Streams:Community Instfutionall || rgeted support improving i cluding legal | CTe2i2 @ better South Africaand {5 oy o oo ymorove the municipality's The Head of Administration ©© | £ e the burchase of a filling | - Corporate Services The purchase of a filling 115000
y " institutional capacity and - contribute to a better Africa and o 5 facilitate the purchase of a filling p e 30-Jun-22 =
MSIG Development:Community | Development and stiltio support to B-municipalities access archive services ; cabinet by 30 June 2022 - Head of Aministration cabinet by 30 June 2022
L " service delivery capal N a better world cabinet by 30 June 2022
Development Initiatives Al = o regarding land use matters)
category
,,, — (i) To assess and provide N A »
Operational Typical Work | KPA 4 Municipal| 1, geteq sypport improving Provide targeted support 0 B- | ¢epve 5 petter South Africa and . . . pcedlch i tetlontoifc ety . . - Purchase & installation of
Streams:Community Institutional L N municipalities (e.g. including legal - - Inclusion and | Purchase & installation of sound |the purchase & installation of sound | Purchase & installation of sound - Corporate Services N .
EQS ° . institutional capacity and ng contribute to a better Africa and . 2 ! ! S ; Services 30-Jun-22| sound system in council R60 000
Development:Community | Development and stiltio support to B-municipalities access |system in council chambers |system in council chambers by 30 |system in council chambers - Head of Administration
L " service delivery capal N a better world chambers
Development Initiatives Al = o regarding land use matters) June 2022
category
Operational: Typical Work . X . . X - . .
CAPEX - KPA 1 Bas]c (vi) To a§sess and monitor the }3. Establish and provide selected |An efﬁgem, comp‘ ive and Inclusionand | |Vehicle purchasad to enhance To gufchase a vehicle to enhance the Vehicle purchased to enhance fleet of |- Planning & Development Vehicle purchased to
Service Delivery status of infrastructure needs and | infrastructure needs to targeted B | responsive economic municipal fleet by 30 June 2022 to o o 30-Jun-22|enhance fleet of ZFM by 30 R350 000
(RRAMS 7) and Governance:Development - P PP : access fleet of ZFM by 30 June 2022 ZFM by 30 June 2022 - Project Management Unit
5 4 2 d of B infrastructure network the value of R300 000. June 2022
of Field Operational Guide
MFV: 1 (14) Enable and improve
(vii) To ensure efficient business | financial viability and management A R
Capital:Non- KPA5 Municipal | operations and to fulfil the | _ through well structured budget | Responsive, accountable, S The Head of Administration 10 | ¢ izt the purchase the purchase | - Corporate Services Facilitate the purchase the
CAPEX4 | . ; A S VUNICIpD X et st . o Improve the municipality's | facilitate the purchase the purchase ise (e | " purchase of a two-way 10 000
#REF! infrastructure:New:Computer | Financial Viability | assurance statutory requirements | processes, financial systems, and | ~ effective and efficient local Growth ) < coul of a two-way security radio by 30 - Head of Security 30-Jun-22 -nase of
(MSIG 4) - e el security services of a two-way security radio by 30 h security radio by 30 June
Equipment and Management |  of the ZF Mgcawu District | MFMA compliance (i.e. promote government June 2022 Services
P B June 2022 2022
Municipality good budget and fiscal
Unguall audits)
Operational:Typical Work | KPA 4 Municipal |1 T© ssess and provide The assistant manager
P P Al Pl targeted support improving 08. Establish disaster management |  Responsive, accountable, § Stant manager .
Streams:Community Institutional current camera is of poor communications to faciliate the One new camera purchased by 30 |- Planning & Development One new camera purchased
CAPEX ( EQS) capacity and in effective and efficient local | Growth © D © 30-Jun-22 R15 000
Development:Community | Development and . o 100" quality purchase of a new cameraby 30 |June 2022 - Communications Unit by 30 June 2022
. ! service delivery capabilities of | the ZF Mgcawu District government
Development Initiatives | Transformation June 2022
category B-municipalities.
o1y .. | (i) To assess and provide e
Operational:Typical Work — |KPA 4 Municipal |\ oo gynnort improving |08, Establish disaster management | Responsive, accountable, The Head of Administrationto | Faciliate the purchase and ) el i g A
CAPEX ( Streams:Community Institutional el " " ik . o . o g | . 1656 e - Corporate Services ofan
5 institutional capacity and mechanisms and programmes in effective and efficient local | Growth Improvement of properties facilitate the purchase and installation | installation of an airconditioner by 30 SEIVICe 30-Jun-22 atao R30 000
EQS21) Development:Community | Development and oS e ol Lt - Head of Aministration airconditioner by 30 June
mm ! service delivery capabilities of | the ZF Mgcawu District government of an airconditioner by 30 June 2022 |June 2022
Development Initiatives Transformation

category B-municipalities.




IUDF

. . . . Integrated - 5 .
# Grant Rrolect l\_lau_u nal & Strategic Objective Development Objective MTSF Service Delivery Urban Individual P (oIt Own Strategic Objectives Measurement Time-frame Output Amount
Name District KPA Outcome (Baseline) KPI
Development
from vé.1
Framework
MFV: 1 (14) Enable and improve
(vii) To ensure efficient business | financial viability and management -
a A o 2 . S The IT Manager to facilitate the i 7 4 7 i
Capital:Non- KPA'5 Municipal operations and to fulfil the through well structured budget Responsive, accountable, Development of financial upgrading of the municipality's To facilitate the upgrading of the - Corporate Services To facilitate the upgrading
#REF! FMG infrastructure:New:Computer | Financial Viability | assurance statutory requirements| processes, financial systems, and | effective and efficient local Growth systems for mSCOA ﬁ"ar&?al s s'fem s me) by ao| S2mras DB financial system by 30. | - Information Techology 30-Jun-22 of the Samras DBA financial R500 000
Equipment and Management of the ZF Mgcawu District MFMA compliance (i.e. promote government compliance ¥ June 2022 June 2022 Manager system by 30 June 2022
Municipality good budget and fiscal
management: Unqualified audits)
MFV: 1 (14) Enable and improve
(vii) To ensure efficient business | financial viability and management . To facilitate the upgrading
Capital:Non- KPAS5 Municipal|  operations and to fulfil the | through well structured budget Responsive, accountable, Y S ——— TJ"E :Li":a';“fg;'e"’ facilitate the To facilitate the upgrading of the |10 ate Services of the municipality's
RRAMS 21 infrastructure:New:Computer | Financial Viability | assurance statutory requirements | processes, financial systems, and effective and efficient local Growth P! . - P9 9 - Information Technology 30-Jun-22 information technology R300 000
district municipality information technology server | technology server (Domain) by 30
Equipment and Management | of the ZF Mgcawu District | MFMA compliance (i.e. promote government " Manager server (Domain) by 30
I - (Domain) by 30 June 2022 June 2022
Municipality good budget and fiscal June 2022
Ungualified audits)
MFV: 1 (14) Enable and improve
(vii) To ensure efficient business | financial viability and management
Capital:Non- KPA'5 Municipal operations and to fulfil the through well structured budget Responsive, accountable, . The IT Manager to facilitate the - Corporate Services Facilitate the establishment
#REF! (rglexz) infrastructure:New:Computer |Financial Viability | assurance statutory requirements | processes, financial systems, and | ~ effective and efficient local Growth Supp‘:j'i‘s::;c'l"’:if"i'c“i“;:;”' the | etablishment of an offsite server O;;fe"::'n‘fe‘r"re;ﬁ?y'sgg“m:fzggz - Information Technology 30-Jun-22 of an offsite server room by R500 000
pe Equipment and Management of the ZF Mgcawu District MFMA compliance (i.e. promote government P room by 30 June 2022 Manager 30 June 2022
Municipality good budget and fiscal
management: Unqualified audits)
MFV: 1 (14) Enable and improve
(vii) To ensure efficient business | financial viability and management
Capital:Non- KPA5 Municipal | operations and to fulfil the through well structured budget Responsive, accountable, - The IT Manager to facilitate the - Corporate Services
R{éAMi?Z infrastructure:New:Computer | Financial Viability | assurance statutory requirements | processes, financial systems, and effective and efficient local Growth Insuﬁelcn:im;enrr;puter procurement of computer equipment. i procurejn::gt;olegpmps BED ||, Information Technology 30-Jun-22 w2 ps;c;;ejr::r:;of;;pmps R280 000
ape Equipment and Management | of the ZF Mgcawu District | MFMA compliance (i.e. promote government Auip (laptops) by 30 June 2022 Manager
Municipality good budget and fiscal
Unqualified audits)
MFV: 1 (14) Enable and improve
(vii) To ensure efficient business | financial viability and management
Capital:Non- KPA'5 Municipal operations and to fulfil the through well structured budget Responsive, accountable, " The IT Manager to facilitate the N " - Corporate Services The implementation of
I " inl \Jihdth N - " " N Impl i f A | N The I tati f A "
MSIG1 | infrastructure:New:Computer |Financial Viability | assurance statutory requirements | processes, financial systems, and | effective and efficient local Growth mp eme"::;m:s MSCOA | inplementation of MSCOA modules eﬂ:mf;‘i’)‘, 3("";'“‘:‘5"2"05510 - Information Technology 30-0un-22 mSCOA modules by 30 R500 000
Equipment and Management of the ZF Mgcawu District MFMA compliance (i.e. promote government by 30 June 2022 Manager June 2021
Municipality good budget and fiscal
Unquall audits)
(G [osrarsSimeisiLbus e E::r':wlieniesftfra::/r: sa\:':peofr'\e::r\;e - Corporate Services
Capital:Non- KPA'5 Municipal operations and to fulfil the N " Responsive, accountable, " HRD Assistant Manager to facilitate - -
#REF! MSIG infrastructure:New:Furniture | Financial Viability | assurance statutory requirements . Ela."m"g e effective and efficient local Growth lnpcietelcanacty/ciialy the training of IT staff by 30 Ui EH TS iy ED =D REAED 30-Nov-21 U E Uil
N - L Maintaining sound labour relations, staff November 2021 Development 30 November 2021
and Office Equipment | and Management | of the ZF Mgcawu District - earon government November 2021 :
practices and overall administrative - Assistant Manager

Municipality

support, IDP planning etc

50 000




